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Impact of MGNREGA on Santhal Tribal :
A Case Study of Sunder Pahari Block in Godda
District of Jharkhand from May 2023 to December 2023.

Abstracts :

National Rural Employment
Guarantee Act 2005 (NREGA) later
renamed the Mahatma Gandhi National
Rural Employment Guarantee Act
(MGNREGA) is an Indian labor law and
social security measure that aims to
guarantee the ‘right to work'. It aims to
enhance livelihood security in rural areas
by providing at least 140 days of wage
employment in a financial year to every
household whose adult member
volunteers to do unskilled manual work.
Hence, the study is an attempt to
understand the implementation of
MGNERGA among Santhal tribal of
Sunder Pahariblock of Godda district of
Jharkhand.

Keys words Tribal, Rural,
Employment, Wage, Security, Gua-
rantee, Work, Santhal.

Introduction :

Bharat development means remotest
region of rural India's development will
takes place with the help of government
programme and policy. MGNREGA is

one of the schemes that were initiated

- Dr. Maninder Kumar Singh,'

- Dr. Subhash Kumar®

with the objective of enhancing work
security in rural areas by providing at
least 140 days of guaranteed wage
employment in a financial year, to every
household whose adult members
volunteer to do unskilled manual work.
MGNREGA is such a scheme of central
government which covered all the
districts of India from 1 April 2008.
MGNERGA in the eye of the government
is the largest and most ambitious social
security and public works programme in
the world. In its World Development
Report 2014, the World Bank termed it a
"stellar example of rural development".
The Santhal tribe of Jharkhand is the
major tribe in the state resided in Santhal
pargana region of Jharkhand. Employ-
ment is to be provided within 5 km of an
applicant's residence, and minimum
wage is to be paid. If work is not provided
within 15 days of applying, applicants are
entitled to an unemployment allowance.
Employment under MGNERGA is a
legal entitlement. The National Rural
Employment Programme (NREP) of
community development, and the Rural

WA 2025
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Landless Employment Guarantee
Programme of focus on landless
households. Registration with Gram
Panchayat is the first process to get
involved as an applicant of MGNREGA
and issue of job cards. The wage
employment must be provided within 15
days of the date of application. The work
entitlement of 120 days per household
per financial year may be shared between
different adult members of the same
household.

Literature review :

Academic research had focused on
many dimensions of the MGNREGA:
economic security, self- targeting,
women's empowerment, asset creation,
corruption, and how the scheme impacts
agricultural wages.

Kareemulla and etal in their study
observed that rural poor have been able to
generate employment and make a dent on
poverty in the rainfed areas of India.
Income and employment effects on the
landless households are on the expected
lines (K. Kareemulla, P. Ramasundaram,
Shalander Kumar and c.a. Rama Rao).

Mahendra Dev in his article on
impact of 10 years of MGNREG came
out with an overview of all aspects of
changes that had taken place from

poverty alleviation to infrastructure

development. At a relatively modest cost
(0.3% of GDP) about 50 million
households
employment. A majority of MGNREGA
workers are women, and close to half are

are getting some

Dalits or Adivasis.

Raja Lakshmi and Selvan in their
research concluded that MGNREGA is
programmes which proved that there is
an increase in the welfare of the family
for both male and female workers like
spending more for family, children's
education and enables those savings in
bank and post offices after working under
MGNREGA programmes.

Research Objectives

a) To study the awareness about
MGNREGA initiative among Santhal
Tribal of Sunder Pahari block.

b) To ascertain the perception of
Santhal Tribal audience about
MGNREGA.

c) To examine the level of
acceptance of MGNERGA among
Santhal Tribal of Sunder Pahari block.

Sample profile

The study is conducted in Dumartari,
Sarmi, Goga and Lawadih village of Bara
Sindri Panchayat and Karma Tanr
Panchayat respectively of Sundhari
Pahari Block of Godda district of
Jharkhand. From these four (4) villages




variables were randomly selected for the

purpose of the study.

Datainterpretation and analyses

A total of 60 respondents from the
selected villages were conducted for the
purpose of evaluation of acceptance of
MGNREGA.

An interview guide conducted 10
questions for the purpose of DATA
collection. The data collection was
collected from the 60 MGNREGA
beneficiaries.

The interview was conducted in a
face-to-face situation and elaborated data
was collected. The data collected from 60
respondents was analyses and findings
are presented herewith.

Report:

In a question how do you come to
known about MGNERGA? 60% of male
and 50% of female respondents
answered by way of Gram Sabha, 20% of
male reply through Block official only
12% of female said through Block
official. Rest of 20% of male and 38% of
female said through villagers and
neighbors.

In another question asked about how
the rural audience perceived the
programme. Respondents reveal that
they have accepted initiative about the
MGNERGA and also see the benefits

they derived by accepting the progra-
mme- The respondent also said such
programme will help them by getting
work in certain geographical areas and
avoid the migration for work too far
places-

To the question, which was
answered about the acceptance of the
programme] almost all the respondent
expressed certification for being a part of
MGNREGA- They also express that
whatever they earn is good enough to
fulfill their very basic need and
overcome the problem of hunger- Since
eligible people from the family are
enrolled in the programme] the
respondent said it added to their
additional income to some extended-

Further probing on the benefits of
MGNREGA at the individual level the
beneficiaries reported that the
programmes were more beneficial, ifitis
implemented in their village or in a close
by neighbor village- The advantage seen
how that is saving on the travel
expenditure which could cut into their
earnings. Besides this, time could also be
saved if it was not necessary to travel too
long distances-

The beneficiaries reported that the
contractor restored to some under cutting

in the wages specifically with female




workers as women were not able to work
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in the full prescribed time limits.

Conclusion

Initiative of the government not in
the wage after study respondent reply we
can say the basic growth of Santhal
Tribes in Sunder Pahari block of Godda
district has taken place by the acceptance
of MGNERGA in their life individually
and socially. Firstly, they have work to do
and engage themselves in that particular
work for earning and overcome the
problem of poverty. Secondly Santhal
Tribes also have additional income in
their pocket to invest in their children's
education and health. Thirdly women of
Santhal Tribe are independent and self-
respected in their family and society too.
Finally, the hundred (100) days of work
to Santhal Tribe's help in avoid migration
to other places in the state or outside
state, this help in making individual more
social.

- Dr. Maninder Kumar Singh
Assistant Professor,

JMC, PILA, Parul University,
Vadodara, (Gujarat)
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ANALYSING THE INFLUENCE

OF ARTIFICIAL INTELLIGENCE
ON EMPLOYMENT
RIGHTS IN INDIA

- Amanjot Kaur
- Dr. Shamsher Singh

Abstract

Artificial Intelligence (AIl) is
revolutionizing India's labour market,
raising questions about employment rights.
This abstract examines Al's impact on job
opportunities, working conditions, and legal
frameworks. It examinesAl's transformative
influence on the labour market demands and
careful consideration of its implications for
employment rights in India.
INTRODUCTION

Artificial Intelligence refers to the
development of computer systems that can
perform tasks typically requiring human
intelligence, such as learning, problem-
solving, and understanding natural
language.Al introduces automation,
augmentation, and new job roles, boosting
productivity but also fuelling concerns about
job displacement, especially for low-skilled
workers. However, Al also presents
opportunities for upskilling and reskilling,
enabling workers to adapt to evolving job

demands and access new employment

avenues.
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A BRIEF HISTORY OF ARTIFICIAL
INTELLIGENCE: FROM MYTHICAL
TALES TOMODERN MARVELS

The fascination with Artificial
Intelligence (Al) has transcended centuries,
from ancient myths of intelligent beings to
modern technological marvels shaping our
lives. Al's journey reflects human ingenuity
and determination to create machines
mirroring, and sometimes surpassing,
human intelligence.

Rooted

Pygmalion's statue and the Jewish Golem,

in ancient tales like

Al began crystallizing as a scientific field in
the 20th century, marked by the 1956
Dartmouth Conference. Led by pioneers like
McCarthy and Minsky, it explored
programming machines for intelligent
behaviour.

Early Al progress faced computing
limitations, focusing on specific tasks like
chess or theorem proving with rule-based
systems. The 1980s saw a surge in expert
systems, mimicking human expertise but
was followed by the "Al winter" due to hype-
induced disillusionment.

The 21st-century Al resurgence
owes to factors like big data, deep learning,
and powerful hardware. Deep learning,
inspired by the brain's structure, empowers

Al to learn from vast data, driving

breakthroughs in image recognition, natural
language processing, and autonomous
driving. Al's evolution exemplifies
humanity's quest for technological
transcendence.
NAVIGATING EMPLOYMENT
RIGHTS ININDIA

India, a diverse and rapidly
developing nation, grapples with the
intricacies of employment rights against the
backdrop of a dynamic and evolving job
market. This article explores the landscape
of employment rights in India.
Employment rights under the Indian
Constitution

The Indian Constitution establishes a
framework for fundamental rights relevant
to employment, despite not explicitly
outlining employment rights. Key provi-
sions include:

1. Right to Equality (Article 14):
Ensures equal opportunities in employment,
prohibiting discrimination.

2. Right to Freedom (Article 19):
Grants individuals the freedom to
choose their employment, subject to
reasonable restrictions.

3. Right against Exploitation (Article
23-24): Prohibits forced labor and
trafficking, punishable under law.

4. Right to Constitutional Remedies

T 20]

ot 2025 |



3Adrd

(Article 32): Allows workers to seek

enforcement of their rights in court.

5. Directive Principles of State Policy
(Article 39): Guides state policies to
ensure justice, humane work
conditions, and maternity relief.

6. Right to Education (Article 21A):
Ensures access to education for
employment readiness.

7. Right to Life and Personal Liberty
(Article 21): Interpreted broadly to
include a dignified working
environment and fair wages.

8. Right to Social Security (Article

41) : Emphasizes public assistance in cases
of unemployment, old age, sickness, and
disablement.

Employments rights under different

laws in India

Employment rights in India are safeguarded
by various labour laws and regulations.
These laws cover a wide range of aspects,
including wages, working conditions, social
security, and protection against discri-
mination. Here are some key employment
rights under different laws in India:

1. Minimum Wages Act, 1948 :
Guarantees fair remuneration to workers.
Establishes the concept of a minimum wage,
ensuring that employees receive a wage that

meets their basic needs.

Payment of Wages Act, 1936 :
Regulates the payment of wages and
timely disbursement. Specifies the
time and mode of wage payment.
Equal Remuneration Act,
1976:Ensures equal pay for equal
work, regardless of gender.Prohibits
discrimination on the basis of gender
in matters of wages and recruitment.
Employees' Provident Fund and
Miscellaneous Provisions Act, 1952
: Mandates the establishment of
provident funds for employees.
Ensures financial security for
employees through contributions
from both employers and employees.
Employees' State Insurance Act,
1948:Provides social security to
employees in case of sickness,
maternity, and employment
injury.Requires employers to
contribute to the Employees' State
Insurance (ESI) scheme.

Industrial Disputes Act, 1947 :
Regulates industrial disputes and
lays down the procedure for the
resolution of conflicts.Provides for
compensation in case of wrongful
termination.

Factories Act, 1948 : Ensures the

health, safety, and welfare of workers

21
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in factories.Prescribes working

hours, conditions, and provisions for
leave.

8. Maternity Benefit Act, 1961:Grants
maternity leave to female
employees.Ensures certain benefits
and safeguards during pregnancy and
childbirth.

9. Child and Adolescent Labour
(Prohibition and Regulation) Act,
1986:Prohibits the employment of
children in certain occupations and
processes.Regulates the conditions
of work for adolescents.

10. Sexual Harassment of Women at
Workplace (Prevention, Prohi-

and Redressal) Act,

2013:Addresses sexual harassment

bition,

at the workplace.Mandates the
establishment of Internal Complaints
Committees (ICCs) and prescribes
procedures for filing complaints.

11. Trade Unions Act, 1926:Provides
for the registration and protection of
trade unions.Facilitates collective
bargaining and negotiations between
employers and employees.

12. Employment Exchanges (Com-

pulsory Notification of Vacancies) Act,
1959

employment vacancies to employment

Requires employers to notify

exchanges.Aims to facilitate better job

matching between job seekers and

employers.

INFLUENCE OF AI ON EMPLOY-

MENT RIGHTS

Artificial Intelligence (AI) is
reshaping society, including India's
workforce, prompting a closer examination
of employment rights:

1. Automation and Job Displace-
ment : Al-driven automation may lead to job
losses, necessitating reevaluation of
employment rights for affected workers.

2. Skill Shift and TrainingNeeds:
With Al integration, skill demands
change, requiring comprehensive
training programs to safeguard
workers' rights.

3. Algorithmic Bias and Discrimi-
nation : Al hiring tools may

perpetuate biases, requiring scrutiny

to ensure compliance with anti-
discrimination laws.

4. Data Privacy and Employee
Rights: Protecting employee privacy
in Al-driven workplaces demands
robust legislation and policies.

5. Legal Framework for Al in
Employment: Clear regulations are
needed to govern Al usage in hiring

and decision-making while safegua-
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rding fundamental employment
rights.

6. Unionization and Collective
Bargaining : Labor unions play a
vital role in negotiating fair terms
amid Al advancements.

7. Government and Stakeholder
Involvement: Collaborative efforts
are crucial in shaping policies to
address Al's impact on employment
rights equitably.

CONCLUSION:

The influence of Artificial
Intelligence (AI) on employment rights in
India is multifaceted. While Al offers
opportunities, it also presents challenges
requiring a proactive approach. India can
address these by establishing a legal and
ethical framework, investing in skill
development, and promoting collective
bargaining. The existing legal framework for
employment rights must adapt to Al
challenges, necessitating comprehensive
legislation. This should address ethical,
social, and economic implications,
safeguarding workers against discrimi-
nation, ensuring fair compensation for Al-
generated value, and establishing accoun-
tability and transparency mechanisms in Al
system.

- Amanjot Kaur

Research Scholar

Mob. 9855376827

- Dr. Shamsher Singh
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The Tana Bhagat Movement

- Dr. Saurabh Mishra

Abstract:

Many Adivasis and non-Adivasis of
Chotanagpur attended the special session of
Congress held at Calcutta from 4 to 9
September 1920 under the president-ship of
Lala Lajpat Rai. At the call of Mahatma
Gandhi, the tribes of Chotanagpur actively
participated in the Non-Cooperation move-
ment. Gandhiji himself visited Chotanagpur in
1920-21 and stayed at Bhimraj Bansidhar
Modi Dhramshala at Ranchi. In the wake of
Non-Cooperation movement, we see a tribal
movement called the Tana Bhagat movement
which became quite popular in Chotanagpur.

Tana Bhagat movement (1914-22) among
the Oraons of Chotanagpur was a cultural
revitalization movement in nature and was
caused by the rise of political radicalism in the
wake of Gandhian Non-Cooperation
movement. It established a new sect, the Tana
Sect, which was markedly different from the
Oraon community. The movement was an
obvious reaction to the repressive tax system
brought forward by the erroneous survey and
settlement in Chotanagpur region in 1902-8.
The immediate targets were the landlords,
moneylenders, British administrators, police
and the dikus. The Oraons blamed their age-
old Gods and Goddesses for all their hardships
and started worshipping a new religious cult
preached by the Vaishnava gurus called
Bhagat in lieu of that. (De, Debasree, 2022,
p.96)

The Tana Bhagat movement was first
started in April 1914 by a young Oraon called
Jatra Bhagat of the village Chingri Nawatoly
of Bishunpur Thana in Gumla sub-division.

Jatra, at the age of 20, gave up the worship of
spirits, prohibited from taking meat, liquor and
forced labour. Very soon Jatra gained
popularity and many Oraons of Ranchi,
Palamau and Hazaribagh became his
followers (Dutta, 1957, p. 332). His cult was
also called Kurukh Dharam (true religion). He
formulated a rule of conduct and said that the
Oraons have to give up worshipping of the
spirits and instead worship the Kurukh
dharam; they have to give up animal sacrifice,
meat-eating, liquor consumption, song and
dance, visiting to the dormitories, wearing
colourful clothes or jewellery or tattoo, and
witchcraft practicing. He declared that the
Oraons had to lead an ascetic life free from
extravagance and luxury. Jatra asked his
followers to stop tilling the fields and paying
rents to the landlords and to refuse to engage
themselves as labourers to any non-Oraons
(Phillip, Ekka., 1972, p.426.) The movement
spread like wildfire and the British police
eventually arrested and imprisoned him.

The Oraons were well aware that mere
religious revitalization would not help them in
bringing the Oraon Raj. Thus it was from 1919
onwards that the Tana Bhagat movement
developed political overtones. By January
1919, the fire of the Tana Bhagat movement
became widespread and met with severe
police repression. The leaders such as Shibu,
Maya, Sukra, Singhia, and Debia were
arrested and convicted. And then the
leadership was handed over to Turia Bhagat
and Jitu Bhagat, who vigorously launched the
campaign for non-payment of Chaukidari tax
and no-rent campaign against the zamindars.
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These resolutions were immediately supported
by the leadership of the Congress (Dhan, R.O.,
1960, p.169.) The Deputy Commissioner of
Ranchi admitted that the Non-Cooperation
movement had revitalized the Tana Bhagat
movement. The Tana Bhagats started attending
the Congress meetings in large numbers.
According to a report submitted by the SP,
Ranchi on the issue of Non-Cooperation
movement among the Oraons and other tribes
of Ranchi from 31 January to 13 February
1921, itis

evident that in these 13 days, 18 meetings
were organized esp. in the Tana Bhagat areas
i.e. Mandar, Kuru, Lohardaga and Bero Police
stations (Datta, 1957, p. 336).

Rajendra Prasad, Mazhar-ul Haque and
Motilal Nehru all paid visit to different districts
of Chotanagpur starting from Dhanbad,
Hazaribagh, Jharia, Chatra and Ranchi. Under
the influence of these great leaders, the Tana
Bhagats started boycotting foreign cloth and
liquor. They also started using khadi and
charkha. They also established village
panchayats for arbitration of local disputes.
The Tana Bhagats refused to pay rent and
chaukidari tax and declared that they will not
give up their land, even if they were
dispossessed by the landlord. The Superin-
tendent of Police warned them that their refusal
to pay rent would reduce the tenants to penury
and starvation, but they refused to be
intimidated to change their decision. By
August 1921, the Non-Cooperation movement
had acquired a strong hold among the Hos.
Phulchand Dusadh, an influential person from
Chittimitti, showed the villagers picture of
Mahatma Gandhi and told them that Gandhi
was their Raja. He said: “If the people do not
obey Gandhi's orders devils will come and eat
them, people will get no food or drink, they

will become lame... New schools will be
constructed with the order of Gandhi and the
government schools will be abolished. No
school fees should be paid. The cutcheries
should be closed. In Gandhi's Raj, no rents will
be paid."

The Non-Cooperation movement
provided an opportunity to the Tana Bhagats to
vent their anger against the banias. The Tana
Bhagats attempted to regulate prices and to
close down large markets in some areas. In
Palkot market, in February 1921, they issued
orders that rice to be sold at 16 seers per rupee
instead of eight, paddy at 32 seers and cloth at
half price (Singh, 2012, p. 178). An incident of
‘looting and uproar' was reported from a
market in Lohardaga in April 1921. The banias
of this market purchased locally produced
goods from Tendar and sold them at Lohardaga
and other areas at exorbitant prices. A few days
before the looting, the villagers decided at a
meeting that if at the next haat the banias sold
the local goods at higher prices to make a huge
profit, they would beat them. Many villagers
came to the haat 'armed with sticks' on the day
of looting. The local price of a ploughshare
was 7 annas, whereas at Lohardaga it was sold
for Re. 1, which meant at a profit of more than
100 per cent. The stalls of the banias and other
vendors were looted. Several banias were
badly beaten. Grain, salt, tobacco, cloth,
utensils, spice and thread disappeared from the
haat. In the midst of their looting, they shouted
that the British Raj was over and Gandhi was in
power.

Ghani Singh Kharwar of Palamau
attended the Calcutta session of Congress in
1920. After returning from the session, he
organised the Kharwar tribes of Palamau for
the non-cooperation movement. Under his
leadership, thousands of ‘reserved' Sal trees
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were cut and forests were cleared to prepare
fields to grow cotton. Ghani Singh declared
himself as the Raja of Palamau. But soon he
was prosecuted by the British forces
(Veerottam, p.355). The struggle over forests
was a significant aspect of the Non-
Cooperation movement in Chotanagpur. Many
Kherwars participated in this movement
demanding the restoration of the customary
rights of tribals to extract timber and collect
forest produce for their own consumption.
There were cases of ‘illicit cutting' in the
government reserved forests.

After the suspension of the Non-
Cooperation movement, Gandhi's constru-
ctive programme became the sole objective to
pursue. The constructive programme was
quite popular in Chota Nagpur. In 1925
Gandhi visited Jamshedpur along with Dr.
Rajendra Prasad at the request of C.F. Andrews
and from there he went to Chaibasa, the Ho
heartland and to Khunti, the Munda centre.
The Hos styled themselves as the disciples of
Gandhi and used to recite Angrez Bahadur
Noy (No More British) Gandhi Mahto Ki Jai
(Victory to Gandhi Mahto) and thus promoted
Gandhi as a tribal functionary (Debasree,
2022, p. 113). Gandhi's tour encouraged the
Adivasis and the Congress leadership in
organizing khadi exhibitions and popularized
the use of khaddar. In 1927, Gandhi visited
Chota Nagpur again and addressed a number
of public meetings.

Conclusion Therefore, the Tana
Bhagats could easily relate their desire for
Oraon Raj to the Gandhian vision of self-rule
and started imbibing the ideology propagated
by him during the non-violent Non-
Cooperation movement against the British.
Meanwhile, Congress carried out constructive

programmes in Chotanagpur and tried to
expand its base among the adivasis.
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