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POSH ACT - SAVIOUR OF WOMEN AT WORKPLACE

- Ms. Sanghmitra Parihar
Research Scholar

Abstract - Workplace sexual
harassment is a pervasive issue that
undermines organizational productivity,
employee well- being, and the
fundamental rights of women to equality
and dignity. This paper analyses the
impact of the POSH Act (Sexual
Harassment of Women at Workplace
(Prevention, Prohibition and Redressal)
Act, 2013) on workplace culture and its
role in advancing gender equality. It
highlights the key provisions of the
POSH Act including the establishment of
Internal Complaints Committee (ICC)
(now Internal Committee (IC) after 2016
amendment), meaning of sexual
harassment, and the procedures for
complaint resolution and redressal. The
paper further discusses the challenges in
its implementation, and its overall
effectiveness in preventing sexual
harassment at workplace.

Keywords - Sexual Harassment,
POSH, Local Committee, Workplace,
Conciliation.

Introduction

Workplace Harassment is a kind of
gender discrimination that violates a

- Mrs. Priyansha Singh Dixit
Research Scholar

woman's fundamental right to equality
and the right to life, protected by Articles
14,15, and 21 of the Indian Constitution.
The UN Convention on the Elimination
of All Forms of Discrimination against
Women, adopted by the UN General
Assembly in 1979, is an international
legal instrument that India ratified. It
calls for equality between women and
men regarding human rights and
fundamental freedoms and requires
countries to eliminate discrimination
against women in all areas. Sexual
harassment in the workplace creates an
uneasy and unfriendly environment for
women, which not only hinders work
performance but also negatively affects
social and economic growth, and causes
physical and emotional distress. It also
infringes the fundamental rights of
women provided under Article 19(1)(g)
of the Indian Constitution, guaranteeing
freedom to practice any profession, etc.
In Vishakha v. State of Rajasthan (1997),
the Indian Supreme Court provided
legally binding guidelines, which
included a definition of sexual harass-
ment, provisions of the redress

N — e 2025 |
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mechanism and accountability of
institutions. Consistent with the
Vishakha Judgment, the POSH Act, 2013
was encted in India, which mendates all
the work places in India to ensure a safe
and equitable work environment for
women free from sexual harassment and
provides a robust framework for
addressing workplace sexual harass-
ment.

Key Provisions of the Act - The
POSH Act was put into effect on
December 9, 2015, following the
publication of the Sexual Harassment of
Women at Workplace (Prevention,
Prohibition, and Redressal) Rules, 2013.
Its preamble underscores its aim to
protect women from sexual harassment
and provide mechanism for redressal.
The Act is divided into 8 Chapters and
consist of 30 Sections. Section 2(a) of the
Act defines aggrieved woman in the
context of both workplace and dwelling
place or house. It includes women
working or visiting any workplace in the
capacity of temporary, regular, ad-hoc, or
daily wages. Section 2 further defines
employer, employee, domestic worker,
workplace and sexual harassment and
highlights essential elements of
workplace sexual harassment. Section
2(n) provides that sexual harassment

includes unwelcome acts or behavior
namely physical contact and advances;
or a demand or request for sexual
favours; or making sexually coloured
remarks; or showing pornography; or
any other unwelcome physical, verbal or
non-verbal conduct of sexual nature.

Section 4 of the Act says that every
employer of a workplace should
constitute the Internal Complaints
Committee (IC). Section 6 deals with the
Local Committee (LC), formed by the
district officer of the concerned district to
receive sexual harassment complaints
from establishments where the IC has not
been constituted due to having less than
ten workers or if the complaint is against
the employer himself.

Section 9 allows an aggrieved
woman or a prescribed person to file a
written complaint of workplace sexual
harassment with the IC or LC within
three months of the incident or the date of
the last incident in case of a series. The IC
or LC may extend this period by up to
three additional months if satisfied, with
reasons recorded in writing.

Section 10 enables taking steps for
Conciliation by the IC or LC at the
request of the aggrieved woman before
Initiating an inquiry to settle the matter
between her and the respondent. If a

] — 2025 |



I |37 -7 | O —

settlement is arrived through concilia-
tion, no further inquiry can be conducted.

As per Section 11, the IC or LC must
inquire into the complaint or, for
domestic workers the LC shall forward it
to the police within seven days if a prima
facie case exists.

Ifthe respondent fails to comply with

the settlement, the IC may, on being
informed by the aggrieved woman,
conduct an inquiry or forward the
complaint to the police. Section 11(2)
provides that, if the respondent is
convicted, the court may order
compensation to the aggrieved woman
per Section 15.

During the pendency of inquiry and
on written request made by the aggrieved
woman, the IC or LC may recommend to
the employer to (a) transfer the aggrieved
woman or the respondent to any other
workplace; or (b) grant leave to the
aggrieved woman up to a period of three
months; or (¢) grant such other relief to
the aggrieved woman a may be
prescribed as per Section 12(1). Section
13 mandates that upon completing an
inquiry, the IC or LC must submit its

findings to the employer or District

Officer within ten days and provide the
report to the concerned parties. Further, if
the IC or LC finds the allegations
unproven, it shall recommend no action.
If proven, it shall recommend the
employer or District Officer (i) to take
action for sexual harassment as a
misconduct; (ii) to deduct, from the
salary or wages of the respondent such
sum as it may consider appropriate to be
paid to the aggrieved woman or to her

legal heirs.
Section 18 enables any person

aggrieved from the recommendations
made under sections 13(2), 13(3), 14(1),
14(2), or 17 or from non-implementation
of such recommendations to appeal to the
court or tribunal within a period of ninety
days of the recommendations.

The case of Anjali Bhardwaj v. Union
of India, highlighted sexual harassment
issues in government departments, and
the Apex Court held that all government
departments must set up ICs to address
complaints of sexual harassment.
Aureliano Fernandes v. State of Goa and
Others, the Supreme Court observed that
even after a decade of the POSH Act
being formulated, its implementation and
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enforcement is still inadequate and
issued various directions for the effective
implementation of the POSH Act.
Conclusion - The POSH Act is a
step towards reshaping workplace
culture by promoting inclusivity and
gender equality. However, lack of
awareness, inadequate training, and
reluctance to report incidents due to
stigma or fear of retaliation are some of
the causes of its ineffective implemen-
tation. Addressing these gaps requires a
proactive approach involving consistent
awareness programs, dedicated training
initiatives, and the establishment of trust
in reporting mechanisms. The fear of
misuse by false complaints looms at the
helm potentially undermining the
credibility of genuine cases and creating
apprehension among employers about
enforcing the Act. Balancing the rights of
the aggrieved with safeguards against
frivolous or malicious complaints is
essential to maintain trust in the system
and ensure fair outcomes for all parties

involved. . .
- Ms. Sanghmitra Parihar

Research Scholar,

NLIU, Bhopal (M.P.)

- Mrs. Priyansha Singh Dixit
Research Scholar,

Department of Law, B.U. Bhopal (M.P.)
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MGNREGA's Impact on
Employment Generation
for Scheduled Castes in
Himachal Pradesh

- Gurmel Singh

Abstract

The National Rural Employment
Guarantee Act (NREGA), triggered by
the 2011 census indicating 70% rural
residency in India, aims to uplift rural
populations, narrow urban-rural income
gaps, and deter migration. With the

Mahatma Gandhi National Rural
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Employment Guarantee Scheme
(MGNREGS), progress has surged,
notably among women. MGNREGS,
initiated in 2005, shifted from supply to
demand, offering 100 days of guaranteed
employment annually. In Himachal
Pradesh, it catalyzed rural development
and employment, exemplifying its
dedication to societal upliftment. Despite
challenges, MGNREGS holds immense
potential in poverty reduction and rural
economic growth, necessitating reforms
for efficient implementation and
maximizing benefits.

Introduction

The 2011 census data underscores
that almost 70 percent of Indians dwell in
rural areas, prompting the Indian
government to enact the National Rural
Employment Guarantee Act (NREGA).
This initiative aims to elevate rural
populations, narrow income gaps
between urban and rural areas, and
mitigate rural-to-urban migration. With
the inception of the Mahatma Gandhi
National Rural Employment Guarantee
Scheme (MGNREGS), notable progress
has been observed. Participation,
especially among women, has surged,
granting equal wages and enhanced
autonomy. NREGA, initiated on
September 7, 2005, has shifted from a

supply-side to a demand- side policy,
granting individuals the right to demand
employment. Its core aim is to enhance
livelihoods, security, and overall living
standards in rural India, offering a
minimum of 100 days of guaranteed
employment annually to eligible adults.
The scheme's initial phase began on
February 2, 2006, with subsequent
phases  extending its  reach.
MGNREGA's impact in Himachal
Pradesh, starting in Chamba and Sirmaur
in 2006 and expanding to other districts,
exemplifies its dedication to rural
development and livelihood security,
making it the largest public employment
scheme in Indian history. On October 2,
2009, NREGA was renamed as
MGNREGS, honoring Mahatma Gandhi
and symbolizing its commitment to rural
upliftment.

Literature Review

The MGNREGA program has
emerged as a pivotal instrument in
uplifting the socio-economic conditions
of rural areas. It is crucial to enhance the
training provided to MGNREGA
employees and raise awareness about
upcoming policies and initiatives
(Bahauguna, Pandey, and Sudan, 2016).
With a focus on approximately 200
underdeveloped areas, the program aims
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to provide employment opportunities to
the rural underprivileged, particularly
Scheduled Castes (Kumar &
Somasekhar, 2022). However, there is a
noticeable bias against Scheduled Caste
households, as they have limited access
to employment days under MGNREGA
(Manjula & Rajasekhar, 2015). Despite
challenges, MGNREGA holds immense
potential in poverty reduction by offering
rural residents more employment options
and income stability (Dutta et al., 2012).
It has also led to a decrease in labor
migration and an increase in sustainable
(Venkatesh, 2009).
Furthermore, the program aids in

livelihoods

strengthening rural economies and
enhancing the bargaining power of rural
workers (Ghosh, 2009). By providing
100 days of guaranteed employment,
MGNREGA contributes significantly to
alleviating the employment crisis in rural
areas (Harsha, 2010). Moreover,
MGNREGA has empowered vulnerable
groups, including women, leading to
improved living standards (Dheeraja &
Rao, 2010). It plays a crucial role in
poverty alleviation by pressuring rural
wage rates to meet statutory minimum
wages (Bhattacharyya et al.,, 2011).
However, implementation issues persist,
highlighting the need for concerted

efforts at the national and state levels
(Singh, 2022). In Himachal Pradesh,
Scheduled Caste beneficiaries have been
significant contributors to MGNREGA,
indicating its impact on marginalized
communities (Singh.D, 2023). Economic
development should benefit all sections
of society, underscoring the importance
of evaluating MGNREGA's benefits for
Scheduled Castes (Singh.D, 2023). This
study aims to address these issues and
analyze the participation of Scheduled
Castes in MGNREGA employment
generation in Himachal Pradesh.

Research questions

Primary Question : What is the
relevance and role of MGNREGA in
current scenario?

Secondary Questions :

(1) What 1is the significance of
MGNERGA in uplifting the socio-
economic condition of Scheduled
Castes?

(2) What are the parameters of
MGNERGA to regulate Scheduled
Castes Employment generation in Rural
Areas?

(3) What reforms are required to get
the optimum results from MGNREGA?

Methodology

The study, primarily exploratory,
relies solely on secondary data gathered
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from various sources such as research
papers, newspapers, online resources,
and government reports including the
Annual Economic Survey and Rural
Development Department reports of HP.
Spanning from 2014-15 to 2022-23, it
examines variables like household work
participation, MGNERGA employment
duration, and job creation. Data analysis
utilized MS Excel and statistical tools for
percentage calculation. Tables were
generated to facilitate thorough analysis,
assessing the study's effectiveness.

Analysis and interpretation

The initial part emphasizes
MGNERGA's significance and its impact
on the economic status of Scheduled
Castes in Himachal Pradesh. It discusses
the scheme's role in societal upliftment,
rural development, and employment
generation. The second section delves
into MGNERGA's shortcomings and
proposes reformative measures to
address them, encompassing job creation
and scheme enhancement.

Importance of Schemes

MGNREGA, anchored in Article 41
of the Indian Constitution, grants citizens
the right to work, ensuring job security
nationwide. Unlike previous programs, it
guarantees employment, focusing on
durable asset development to catalyze

growth in underdeveloped regions. The
initiative prioritizes rural unemployed
individuals, offering them security
through job cards and timely payments
within 15 days. With a cap of 100 days
per job card, it promotes proletarian
advancement, women empowerment,
transparent governance, and decentra-
lized planning. Utilizing IT for
transparency and banking for wage
disbursement, MGNREGA stands as a
visionary economic driver, transcending
mere welfare to foster holistic national
prosperity.

Role in Social upliftment

In Himachal Pradesh, Scheduled
Castes constitute a significant portion of
the population (25.2% compared to
16.6% nationally). With ten districts
surpassing the national average, Census
2011 highlights their socio- economic
challenges. Scheduled Castes face
higher rates of poverty, unemployment,
and illiteracy, with disparate educational
and employment outcomes. MGNREGA
stands as the primary rural employment
scheme, addressing seasonal fluctua-
tions in agricultural labor demand. By
providing 100 days of guaranteed
employment during lean periods, the
program benefits the unemployed rural
populace, notably empowering women
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within Scheduled Caste communities.
MNREGA not only improves financial
stability but also fosters confidence,
enhancing the socio-economic status of
Scheduled Castes in a relatively short
span.

Role in rural development

MGNREGS encompasses diverse
rural development projects such as rural
connectivity and flood protection
through embankment construction.
Employees also engage in water
conservation activities including tank
and pond construction, check dams, and
micro irrigation projects. The program
extends irrigation services to margina-
lized communities and renovates
traditional water structures. All work
under MGNREGS is manual labor-
based, aiming to generate employment
and develop physical assets and
infrastructure while prohibiting the use
of machinery or contractors.

Employment through

MGNERGA is a supplement source of
the scheme

Since India's independence, various
governments have introduced develop-
ment plans, often including public
employment as a means to alleviate rural
poverty. Preceding the Mahatma Gandhi
NREGA, significant programs such as

JRY, EAS, FWP, JGSY, and SGRY were
implemented. Despite numerous poverty
alleviation schemes since the 1950s,
certain social groups, including
Scheduled Castes and Scheduled Tribes,
haven't fully bene-fitted due to flawed
implemen-tation, corruption, and
institutional issues. Addressing poverty
comprehen-sively is crucial, with
MGNREGA playing a vital role in
uplifting rural communities. Recent
changes in MGNREGA wages reflect
adjustments aimed at ensuring fair
compensation, with rates varying across
states.
MGNREGA has Generation

Employment

Scheduled Castes accounted for
26.36% of total employment statewide,
contrasting with 73.63% for other
groups. Kinnaur district had the highest
SC employment rate at 35.84%.
Following Kinnaur were Sirmour
(34.60%), Una (34.11%), Solan
(32.67%), Kullu (31.62%), Shimla
(26.92%), Mandi (26.47%), Hamirpur
(25.37%), Bilaspur (24.65%), and
Kangra (22.27%). State-level data
indicates MGNREGA provided jobs for
26.36% of SC households.

Share of Scheduled Castes,
Scheduled Tribes and others in total
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person days generated

The study reveals fluctuations in the
percentage of person days generated by
Scheduled Castes over the years in
Himachal Pradesh. In 2021-22, it was
28.7%, dropping to 26.4% in 2022-23.
Scheduled Tribes person days also
fluctuated, ranging from 7.3% to 9.96%
between 2014—15 and 2022-23. These
variations highlight the changing
dynamics of employment generation for
marginalized communities in the state
over time.

Shortcoming of the MGNERGA
Scheme

The upper echelons of Scheduled
society enjoy better socioeconomic
status due to superior education, making
them more aware of government welfare
programs like MGNERGA. However,
their representation within the Scheduled
population remains low. Attention from
government agencies is crucial for
Scheduled Castes in rural areas, often
relying on local teachers for program
awareness. Women lack representation
and knowledge of government initia-
tives, hindering effective utilization of
funds allocated for their advancement
under MGNERGA. Issues like delayed
wage payments, lack of medical
facilities, and low employment
opportunities persist, demanding urgent
attention.

Suggest reformative measures

In Himachal Pradesh, the socioeco-
nomic status of the scheduled population

is poor, lacking basic amenities like
housing, education, water, and
sanitation. Scheduled Castes, Scheduled
Tribes, and low-income groups face
financial challenges, reflecting on their
living standards. Improving access to
these essentials is crucial, and efficiently
implementing MGNERGA projects is a
priority for the state.

Discussion

Despite its  imperfections,
MGNREGS significantly impacted the
socioeconomic status of beneficiaries in
Himachal Pradesh, enhancing consum-
ption, nutrition, income, and debt
reduction. This initiative aims to
alleviate rural poverty, provide
employment for weaker groups like the
scheduled population, empower women,
and foster overall socioeconomic
growth. Transparent administration,
efficient operation, and technological
integration are crucial for maximizing its
benefits. Both national and state
governments must address its short-
comings to optimize outcomes and
transform it into a people-oriented Act.

- Gurmel Singh,

Assistant Professor

SDWG Govt. College Beetan Distt. Una,
Himachal Pradesh-176601, India

Gurmel Singh House No. MIG-304
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SIfeRTT ST Sareer : &t st itrent

AR 949 :

difdres Sita 3 a7ef @l gaem WAk 2 |
If<h BT 37T &1 Sragaddmall @ gfd & forg
¥ B SeRd B B 39e fog @8 fafie
FaATT HRAT © | ATLIHAT 3R IfT & 21 a5
H 30T D1 AT gied Bl & | Sid fth 310
ERT HHY AT AT g9 I YAl SToxdl BT YT
&R H oraAef BT 2 I S T DI LI
BN 2 | FOT Q1T Pt AT AMMfIdHTel | Fell
3 B 2| YR AT H GEgAT HoIqRl Ul B
T o1 a8 A1 ST Bl YOIl BT &1 U By o
9 ARH T ol gb A araAef BT o A
IY THIER /AEHR & T8I B HIAT BT AT
3R B & TSl H e arel U ¥ IUR fory
g @1 fored Il B off | 39 paver # wREt
DT T YT BIAT AT 3R FHR — TG & d1d DI
TS FARER gl I el ot |

FUI, g9d 31 Ad MITIHARN DI it &
=R ATRH & HU H dDbl BT Ig9T gall |
STRAHGT BT 0T & &Rl & | 9o i
UHR DI SMAeIHARI o — AHME, AT,
are, wh, Rer, I o & forg o1 ueM
FRAT © WY 3ol A1 9gd ¥ AfRh A 3ferar
SIFBRI & YT H 39 IRl W 0T U sl
IR AT & IT 0T YT B & ULTd S T
A ger ww # Rwa wd 8 e
IRUTREwRY S9! Fufd g @& 8F &1
ST © | 39 2y UF H 89 I TR T WR 91
BT IR BT Feor SgaRen # F4 o1 fHwT o
i B |

— Sf. g W, AHER
— ST |irar, wemeft
&Y g -
1) 9 : 98 UfAST ST Ga&T ST 9T HRal
£ Qd SUR TAT8, 9% © | 9% & TardT W1 U g
IS € S 9aT § oF—ad &xd © fbg afe 9
ST UG T8l R Ahd df 4 el © | fa: fhedt
foci e @ fog 9% 89 &1 ared ®
STRATHT AT H ST U1 =T |
2) 9T : 7 &I e g, faft aufe ar
TRAT A SUR &l T8 IR | 39 Bol 1 Hal
ST 2| 9T o @ 918, S ANl |fed Ud
fARed g & 3ieR aTU AT BIAT B, FOT o
W U, FUTGTAT 3R SURGAT BT F0T BT Idt
R FEAT <1 B B |
3) IR (Mortgage) - As per section 58 of
Transfer of Property Act 1882, mortgage is transfer of
interest in specificimmovable property for the purpose
of securing the payment of money advanced or to be

advanced by way of loan, or future debt or the
performance of an engagement which may give rise to

pecuniaryliability2

4) IUEEGI] (Pledge) . fRd (Pledge) Udh
e g o fasft ol (RRdredl) & w@rfia
qrefl HURT &7 &h fbdt Fvrerar (RRdrwarl) &1
EB FO AT A1 & G Dl GRIETT DR
3R <1 vetl & aREaR® o B v ST B |

5) Qﬂ'fﬂ'q > ANon & performing Asset (NPA) is
an advance where interest and/or instalment of
principal remain overdue for a period of more than 90

days.4

6) Tearer 3ix faarferar : <19 o1 aafs ar
AR BT ©U =Y dRel B fF a8 A
gRT fodl T 0T & ga # arwef © a1 s
f&aTe (pankruptcy) H&d 8 TT I Afh / FReqT
B fearferam (bankrupt) HET ST © |
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U Beol H @ BT AMDBR T © | BTUriiBIH
gg W GH¥Ed Rl & b a8 3l dR &l 9
TP Y o= Uit &1 =781 991 °

8) UBUNS®R (Lien) : TBUMEGR AT
ford fopY Uy @ vast # fau v ot o

gAY Afth DI YT AMISIS TSI & giHeT
B &1 & W B @ e aRvmeasy 98
UL SATMG B B AR BT © | 39 A1
o ¥ g9 gl HEQUl ge BT AT B [
g d% RIeR0T § A8Ead 8 9ddl B iR
ST SHT DY AT~ BT Fhd & |

A & : VAT Hal SfTdl & b wRd aifar
BT Y | BHAR T BT ITHIT 70 HIILTT A1aTS]
3rq 1 Tfdl H 99 8| 98l & ANl B g

a1 {3 oy TR & fiafe & gaet H Yo
T GRIATT PR o feTq T2t GRaf &1 Ao &l Ve
YHR B HuRT &1 Aiferd, W femw
TEUMIHR T BT &, 39 fod=R (lienor) 3R
1 aafs &1 foras &1 < fAerar § S99 forah
(lienee) wET SITAT 2 °

FEITGT © TST SR D1 FIST DI AT M

FaaTd Y R BN A e SERT & | AT
RA P18 91 PR Al 7S AT F&T U BT
JreaTar e g | Tl # ST @Rt e
HAITHIST AT FUS A1 & WY H 1 &) &
dred 3R FHE & SR S 9Tl H Hare HRA
I ARGIE ol & URg WIRd | T 0T egawer
3T oY ST BT TR R € A R © | Il A

I ST ARG B | 99T S & Aegq 3 ARp
U T B8 Fahdll & AR GARI B §IRT Hal a1d
DI AT H FHST DT & | Ig 91 ST B
TS &5 H fRUarg §U 9§ A € &R dfhT e
A g ST T € |

IR STRdHEl BT TSl WR g9 SUSTE] BT
BT B 1wl e fafi= smavadet o —
JONTR, 9™, R, SN, ST, ae onfe &

FOT fISMUA ¥ ofdh? R0 IRR AR S 918
A= Il SRarg &1 ot ufhar ara 41 3o
H B 7 [ et A1 T JoigR Al B a1
T TS TS HT & WERT o Ul 2 | g
e 1 w1 ®el faq gfafes ged dfbT
TN & &I BRT W § IR 3 BRI B
e H d% S 3T A MM § a1 e
RET ATEd & HRU G W1 & AHT § |

JEl e wgdqUl 91 ¥ fob ST i arelt

gict @ forg del 1 o o € 3R =re afed
D] DI AT © | A dabl Bl 377 Bl 2
3R g8 7Y AN &I F0T <1 # wwed Bl 8 | Ry
TSI & FHI H fpTT g # Ha <1 A
T rerfd A9 WeifHT e (R fAwfed
JRTT) 99 b1 B | 519 PIs Alh db I foram

gith T & A= vell &I Wel 9 94 AR I8
T WG BN S1d FT G TRl BRI
IHD! YU AT AT HUDH 79T — T H Suered
Brf | TTfa 7 o1t ¥ 98 | AT A= Ao
@ forg xor 1 of Ut € SR 98 ARl @

I H HAPR U] JHAE HRal dod o |

3T 0T g H 3rHef BIAT © dl IHBT Wl
TTHIY 1 ST & 3R d% SHA Fol DI agell b
fog o= dR @l — S=a & <, |ufa

$AD] &I HRYI & [ bl H galia v arf
BT B TSI H SuA BT | IR Red 9
g1 s9 feem ¥ www—way w fafres
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feom—fader Oy 81 & 6 Ued STl Iavd
|rERf fgardl 89 @1y o’y Il g7 e
SHHT DI BTSN SJUTS SRATAT ST & | 37T

FOT Il & forg S faf=1 gaR @1 3Ie
P ALl YUl 3MUATS ol ® S9d o
U YT SH & 9T & BRI TTEH 3

A S 2mEen B SaR HbrT 0T, a18d T,
e o1 Heeh A= urelcd, gddal 3R

AR T IMfEd PRars W dfrd BT |
BT FEor yoTelt H B W & WA @

I U | o<l US! 8 3R o URdh &
1T a8 BaeT Brell 31eR T R 81 & | 5ld db

qegH | §H 0T UfthaT el 39 Al |
ST uT Hehd € SR 97 T Wi ST ST B

fth BT i gRT UeM fdhy S+ aret ol @l
SR &1 81 8Rf df 98 39 vl & fory i
S YT JATYIT HA? Y8 Yo Hegeayul 7w g o
R Riq &1 Sazgahdr g |

T HEUl 91 I8 &b Al Al Fo1 &
forg §@ armar +ft 8 a1 S9@ forv fawe v ug
2 o o7 Gaelt wrgol rawen &1 dHad el |
BT | J8f UTEd BT dadt g9 (fhed) & v
AT ST A7 A dR R KT A S {Y
STHHRT S 9 FHT HoR AT8d & &0+ # 21
<Y 9% 98 9ar <1 Il @ srifa gt Al urEd
FOT 3R &ro el fafr= Sifeaant | 9@

HIROT TAUIY T SITd & S99 g1 ST Fhall & AT
8 fafr o yoR 9l & EdeRr @
HAETH I §F Y STRAA<E Al dI K0T UEH
PR T2 NI P Heel TaTH PR bl & |
SRRV & AR R 9RAT Rod §6 gRr
TR arfiies RUIS 2023—24 & FTAR PV B
foTg ZvT YaTg Ud 9T 0197 Haell A=foriRad
TSR BT eI+ fhar ST Aahar © : “fhar
HiSC B (@A) fam o1 Wdl, ggqure
IR AR Uled & foy eRRME goll &
I I 0T UM A b foIU Uawd
Raga! gfawr g | Ard 2024 & 3id ¥ ATe] DA

TRE qHIH eI BT U © | 0T WP & T
AIoR AT8d gRT 0T SXIAall & {B T+ )
S| ¥ &P A1 61 ST & 3R UTed §RI
I U1 R ERIER B (7 ST ©
31R 0T 3 &Y Ufshar ot &1 Sl
g1 UT8d gRT o 0T SISl

B! B H=T H el 99 BT o1 H 5.4 Tfcrera
@1 gig g, STdid g1l IR H 10.9 Uferrd &1

&gl

Table IV.2: Kisan Credit Card (KCC) Scheme

(Number in lakh, Amount in ¥ crore)

Outstanding
TR EIER fHar S 8 9 Sdmdol —— Ve
31N § 8id € df U8dh A1 df =  Financial of ) Outstanding Outstanding  Animal Total
~ Year Operative CroplLoan Term Loan Husbandry
TAS UTAT § SR AT e Hare i !
PR BT Al 929 A1 F8) ol 3R Fisheries
U &l 1 3 4 5 6
ﬁ w Irs’ 'H'q qﬁ %\f ﬁ; 2022-23 28296 461,391 37,551 19,694 5,18,636
BRG] Eﬁ T dhX ﬁ Eﬁé kU Qd Qi E é)f 2023-24* 298.14 4,93,362 46,332 35,279 5,74,973
T % ST | *: Data are provisional.
. . #: The number of operative KCC accounts does not include non-
g HId ﬁ ¢ MR Qﬁ * Eﬁ performing asset (NPA) accounts.

R T & TGV BN ggETd o

Source: Public sector banks, private sector banks and small finance banks
(excluding RRBs).
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LEGAL PROTECTION OF WAR VICTIMS IN INTERNATIONAL
AND NON-INTERNATIONAL ARMED HOSTILITIES : AN ANALYSIS

War is a conflict carried on by force of
arms, as between nations or between
parties within a nation;, warfare, as by
land, sea, or air.In the common parlance,
war 1s a struggle between political parties
characterized by hostilities of a signi-
ficant length and intensity.In situations
involving international and domestic
warfare, women, children, the injured,
prisoners of war, shipwrecked in-
dividuals, and civilians in general are
more frequently subjected to abuses of
all types. In an attempt to improve victim
protection during armed conflicts,
certain steps have been taken. Under the
customary international humanitarian
law, such scenarios are not only injurious
to humanity but run counter to the very
intelligible existence of some inter-
national conventions and standards that
govern armed conflicts of all kinds,
especially as regards the protection of
war victims during hostilities.' The 1949
Geneva Convention on Human Rights,
the Two Additional Protocols of 1977,
the 1950 European Convention on
Human Rights, the 1948 Universal

- Dipika Badhan, Assistant Professor
- Dr. Rupam Jagota, Professor

Declaration of Human Rights, and the
1980 United Nations Declaration on War
Victims are just a few of the significant
ones.

Currently, there are 141 custo-
mary international humanitarian law
principles that reinforce victims of
armed conflict's legal protection,
according to several recent studies. It is
the result of more than eight years of
research and consultation and has
significantly influenced some provisions
of international conventions on legal
protection of war victims.? The difficulty
lies in the identification of customary
international law and this explains why
states sought the assistance of the ICRC
in this identification process.’

HISTORICALEVOLUTION
Combatants have long sought to

shield those who have been harmed by
war. Across all lands, cultures, and faiths,
such endeavors became realized
throughout antiquity and the Middle
Ages. Aiming to protect soldiers injured
in combat, the first international

convention was ratified. It came at the
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initiative of HenryDunant, a young Swiss,
who after the battle of Solferino, in 1859,
witnessed firsthand the misery of forty
thousand wounded and the inadequacy of the
army health services.” In an effort to get the
new convention approved in 1940, the
International Committee of the Red Cross
(ICRC) brought the proposal to the 15th
International Red Cross Conference, which
was held in Tokyo in 1934. Thus, throughout
World War II, civilians were not provided
with the necessary legal protection.The
United Nations has inaugurate the
International Criminal Court, as part of the
protection providing for the prosecution of
war criminals, and an end to impunity, in
order to serve as a deterrent to those who
would violate the rights of civilians, and
others, in wartime.

GENEVA CONVENTIONS ON THE
PROTECTION OF VICTIMS OF WAR
The treaties adopted include :

. The Geneva Convention for the
Amelioration of the Condition of the
Wounded and Sick in Armed Forcesin the
Field (Convention I)

., The Geneva Convention for the
Amelioration of the Condition of the
Wounded, Sick and ShipwreckedMembers
of Armed Forces at Sea (Convention II)

. The Geneva Convention Related to the

Treatment of Prisoners of War (Convention
I11)

. The Geneva Convention Related to the
Protection of Civilian Persons in Time of
War (Convention V)

. Protocol I Relating to the Protection of
Victims of International Armed Conflicts

. Protocol II Relating to the Protection of
Victims of Non-International Armed
Conflicts.

The 1949 Geneva Conventions are a rare
example of quasi-universal treaties; by the
end of April 2004 some 191states were
signatories to them. The states party to
Protocols I and II number 161 and 156,
respectively.5
PURPOSE AND GOALS OF INTER-
NATIONAL HUMANITARIAN LAW IN
PROTECTION OF WAR VICTIMS
- The purpose of IHL is to protect the
victims of armed conflicts and regulate
hostilities based on a balance between
military necessity and humanity.

-, 1HL must be distinguished from legal
frameworks that may apply in parallel but
which have different objects and purposes,
such as the UN Charter, the law of neutrality,
human rights law and international criminal
law.

- The belligerents must meet their

humanitarian obligations in all circums-
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tances, regardless of the enemy's conduct
and of the nature or origin of the conflict.

- IHL is today one of the most densely
codified and ratified branches of
international law, its rules can also be
derived from custom and general principles
of law.

- Other political, social, economic and
technological developments pose fresh
challenges to the fundamental achievements
and faithful implementation of IHL.°

ENHANCING LEGAL DEFENSE FOR
ARMED CONFLICT VICTIMS:
UNITED NATIONS RESOLUTIONS

The Council, in Resolution 1296 (2000),
emphasized the importance for humani-
tarian organizations to uphold the principles
of neutrality, impartiality and humanity in
their humanitarian activities. The Council
reaffirms its readiness to respond to
situations where the deliberate targeting of
civilians and the commission of flagrant
violations of international humanitarian and
human rights law insituations of armed
conflict constitute a threat to international
peace and security. This provision in
Resolution 1265 (1999), initially resisted
by the US during consultations, now seems
widely accepted.

. The new text addresses in general terms
the issue of safeguards for internally
displaced persons (IDPs). There is no clear
mention of the international community's
duty to assist and support states to fulfill the
irresponsi bilities with regard to IDPs. There
remains some dispute as to whether IDPs are
covered by international humanitarian law
or whether that would infringe on the

principle of non-interference in the domestic
affairs of astate.”

CONCLUSION

For customary law to be practically
applicable, it needs to be understood and
used by everyone involved in international
humanitarian law, not only scholars. The
International Humanitarian Law lays down
the minimum protection and standards
applicable to situations where people are
most vulnerable in armed conflicts. In order
to apply international humanitarian law,
national and international courts and
tribunals, as well as military attorneys and
government representatives, must be
included. For the United Nations, regional
organizations, and the global community at
large, improved legal protections for war
victims should be an imperative and a top
priority. For the world organizations of the
twenty-first century, whose policy
framework is designed to practically
minimize armed hostilities among nation
states, protection of lives and property
during international and non-international
armed conflicts should be of the utmost
importance.
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